
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 Equal Opportunities Policy  
The Company recognises that discrimination exists in society, and is committed to developing and 
promoting ways of working that ensure that employees and clients are not subjected to direct or 
indirect discrimination. We wholeheartedly support the principles of equal opportunities in 
employment and service delivery, and oppose all forms of unlawful or unfair discrimination.  
We will uphold all laws relevant to promoting equality and countering discrimination, and are bound 
by The Equality Act 2010. Under the Act, it is unlawful to discriminate against people at work 
because of the nine protected characteristics, these are:  

 Age  

 Disability  

 Race  

 Gender Reassignment  

 Marriage & Maternity  

 Religion or Belief  

 Sex or Sexual Orientation  
 
The Company is committed to equality of opportunity in its provision of services. To this end all who 

approach it for services will be treated fairly and equally. This will be promoted to all stakeholders 

and expected of all partnering organisations & individuals.   
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